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CONFIDENTIAL

This report is to be used by qualified HR personnel or related professionals. It is not intended to be
shared with the test taker. The scores that it contains should be interpreted in conjunction with other
sources of data, such as interviews, biographical data, and/or other assessment results. All
information in this report is confidential and should be treated responsibly.
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Personal Reliability Index

Low Average High

Score: Above Average I 4 I

People with high scores tend to be conscientious and dependable, whereas people with low scores
tend to be rebellious and untrustworthy.

Sense of Well-Being

Low Average High

Score: Above Average | 2 |

People with high scores report positive feelings about their current lives, whereas people with low
scores express uncertainty and disappointment.

Positive Background Indicators

Low Average High

Score: Above Average | 2 |

People with high scores describe a happier, more satisfying early life, whereas people with low scores
have mostly negative and dissatisfying recollections.

Compliance with Rules and Routines

Low Average High

Score: Average [ & |

People with high scores describe themselves as rule-abiding and disciplined, whereas people with low
scores report more rule-breaking and unrestricted behaviors.

Conventional Occupational Preferences

Low Average High

Score: Average [ & |

People with high scores report liking conventional occupations offering advancement opportunities and
involving little risk or danger, whereas people with low scores report liking occupations that offer little
opportunity for advancement and involve higher risk or danger.
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Item Summary

Data on this page should be treated with the utmost confidentiality.

Item Responses

Part 1

1. L 18. L 34. F 51. F 68. F
2. L 19. L 35. F 52. F 69. F
3. L 20. D 36. T 53. F 70. T
4. 1 21. D 37. F 54. F 71. F
5 D 22. L 38. T 55. F 72. T
6. D 23. L 39. T 56. T 73. T
7. L 24. L 40. F 57. F 74. T
8. D 25. L 41. F 58. F 75. F
9. L 26. L 42. T 59. F 76. F
10. L 27. D 43. T 60. F 7. T
11. L 28. L 44. T 61. F 78. T
12. D 29. D 45. T 62. F 79. F
13. D 30. L 46. F 63. F 80. F
14. D Part 2 47. F 64. F 81. F
15. L 31. T 48. F 65. F 82. T
16. D 32. T 49. F 66. F 83. T
17. D 33. T 50. F 67. F 84. T

Scales SWB PBI CRR COP PRI

Missing Items 0 0 0 0 0
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